Appendix 5
MFRA AS AN EMPLOYER PROVIDER

Background

Delivery and management of the training assessment, management and quality
assurance of the programme.

Benefits

MFRA can utilise the levy in full and used for resources such as staff,
equipment, accommodation and materials

Manage the programme in its entirety particularly when the employer has
occupational expertise.

Skills are available in-house to deliver, support and develop many of the
standards.

Risks

The initial application is very tough and many organisations fail the process.
You are required to undergo an OFSTED process.
Additional resources will be required to manage the programme.

Greater emphasis on individual learning plans and therefore the need to
develop an effective learning management system.



